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ABSTRACT 

 

THE EFFECT OF WORK EXPERIENCE, LEVEL OF EDUCATION AND 

JOB TRAINING ON THE PERFORMANCE OF GENERATION Z 

EMPLOYEES IN BANDAR LAMPUNG 

 

BY: 

 

LESTARI ANGGRAINI 

19411240 

 

This study aims to determine the effect of work experience, education level, job 

training on employee performance. The number of samples in this study were 100 

employees with data collection using research instruments, data analysis was 

quantitative/statistical in nature with the aim of testing the established 

hypotheses. The sampling method used in this study is a nonprobability sampling 

method using a purposive sampling technique in which the sampling is based on 

the criteria determined by the researcher. The results show that work experience, 

level of education and job training have a positive and significant effect on 

employee performance in Generation Z. Increasing work experience, level of 

education and job training will increase employee performance. 
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