
52

DAFTAR PUSTAKA

A.Nuzul. (2018). Hubungan antara Empowering Leadership, Creative Self
Efficacy, dan Employee Creativity serta Dampaknya pada Kinerja
Karyawan. Jurnal Ilmu Manajemen , 6 , 30-42.

Adriansyah, A. I. (2018). pengaruh Pemberdayaan Psikologis terhadap Kinerja
Karyawan dengan Perilaku Kewargaan Organisasi sebagai Variabel
mediasi pada Karyawan PT. Telkom Witel Aceh. Jurnal Ilmiah
Mahasiswa Ekonomi Manajemen , 3, 1-15.

Ahearne, M. (2005). To Empower or Not to Empower Your Sales Force? An
Empirical Examination of the Influence of Leadership Empowerment
Behavior on Customer Satisfaction and Performance. Journal of Applied
Psychology , 90, 945-955.

Koopmans (2014). Construct Validity of the Individual Work Performance
Questionnaire. JOEM , 56, 331-337.

Chi-Min Wu, T.-J. c. (2015). Psychologocal Contract Fulfillment in the hotel
workplace : Empowering Leadership, Knowledge Exchange and Service
Performance. International Journal of Hospitality Management , 48, 27-
38.

Dhuha Trieska Amalia, S. H. (2019). Peran Psychological Empowerment dalam
Hubungan antara Empowering Leadership dengan Perilaku Kerja
Inovatif. Jurnal Psikologi Teori dan Terapan , 9, 77-90.

Dierendonck, D. V. (2012). The Role of the Follower in the Relantionship
Between Empowering Leadership and Empowerment : A Longitudinal
Investigation. Journal Of Applied Social Psycology , 42, 1-20.

Fachrunnisa, A. d. (2017). Empowering Leadership, Quality of People dan
Quality of Work Methods dalam mendorong kesiapan Individu untuk
Berubah. Jurnal Ilmiah Manajemen , 7 , 287-299.

Heldiane Takaheghesang, V. P. (2016). Analisis Pengaruh Kepuasan Kerja,
Komitmen kerja, Pemberdayaan Psikologis dan Kepemimpinan
Transformasional terhadap Organizational Citizenship Behavior pada
Karyawan PT. Jasa Raharja (PERSERO) Manado. Jurnal EMBA , 4,
1013-1024.



53

Humborstad, S. I. (2014). Empowering Leadership Employee Goal Orientations
and Work Performance. Emerald , 43 (2), 246-271.

Irfan Helmy, M. P. (2018). Pengaruh Proactive Personality dan Pemberdayaan
Psikologis terhadap Perilaku Inovatif Melalui Creative Self Efficacy.
Jurnal Pro Bisnis , 11 (2), 14-21.

Kadek Krisna Permana Putra, P. S. (2020). Pengaruh Keadilan Organisasional dan
Pemberdayaan Psikologis terhadap Counterproductive Work Behavior
Karyawan pada Hotel Marcure sanur. E- Jurnal Manajemen , 9 (6),
2288-2307.

Kai Hung Fong and Ed Snape. (2015). British Journal of Management , 26, 126-
138.

Knezovic, E. (2018). Empowering Leadership, Psycological Empowerment and
Employees Creativity : A Gender Perspective. International Journal of
Innovation , 4 (2), 51-72.

Kim, M. (2018). Employeee Responses to empowering Leadership : A Meta-
Analysis. Journal Of Leadership & Organizational Studies , 1-20.

Larasati Ahluwalia, K. P. (2020). Pengaruh Kepemimpinan Pemberdayaan pada
Kinerja dan Keseimbangan Pekerjaan-Rumah Dimasa Ncovid-19. Jurnal
Manajemen Sumber Daya Manusia , 7, 120-129.

Lee, A. (2017). Empowering Leadership : A Meta-Analytic Examination of
Incremental Contribution, Mediation, and Moderation. Journal of
Organizational Behavior , 1-20.

Mokhamad Arif Saifullah, M. T. (2019). Bagaimana Kepribadian dan
Pemberdayaan Psikologis Meningkatkan Perilaku Proaktif Karyawan
Start-up? Jurnal Psikologi Insight , 3, 46-62.

Payal Nangia Sharma, a. B. (2015). Leveraging Leaders: A Literature Review and
Future Lines of Inquiry for Empowering leadership Reserch. Group &
Organizational Management , 40 (2), 193-237.

Rizal, S. (2020). Pemberdayaan Generasi Muda Melalui Enterpreneurship di
Gampong Leuge Kecamatan Peureulak Kabupaten Aceh Timur.
Pengabdian Kepada Masyarakat (PkM) , 3, 35-39.



54

Rochani, A. G. (2020). Empowering Leadership, Kreativitas karyawan,dan
Creative Self Afficacy. Jurnal Ilmu Manajemen , 8 (1), 2-8.

Wardono, H. d. (2020). Identifikasi Faktor Pembentuk Perilaku Pencari Kerja
Generasi Z di Indonesia. Jurnal Aplikasi Manajemen dan Bisnis , 6 (2),
628-642.

ZHANG, X. (2010). Linking Empowering Leadershipand Employee Creativity :
The Influence of Psychological Empowerment, Intrinsic Motivation, and
Creative Process Engagement . Academy of Management Journal , 53
(1), 107-128.


	Skripsi-Septia Widiyanti(1)_67.pdf (p.1)
	Skripsi-Septia Widiyanti(1)_68.pdf (p.2)
	Skripsi-Septia Widiyanti(1)_69.pdf (p.3)

